REGIONAL RESOURCE TEAM sweet
Regional Faculty adelines

APPOINTED BY: Education Coordinator

ACCOUNTABLE TO: Education Coordinator new zealand
MEMBER OF: Regional Faculty Team

TERM: 2 years

VERSION DATE: March 2025

INTENT

Regional Faculty members provide education and training to choruses and quartets in the four
contest categories — music, sound, expression and visual communication and assist in the
development of music and chorus management skills. They mentor developing faculty members.
Faculty are skilled performers, leaders and educators who are willing to share their knowledge
and experience with other members to enhance the region’s musical and leadership quality.

Faculty membership is reviewed annually by the Regional Education Coordinator and Regional
Education Specialist and appointments are based on the region’s strategic vision and education
plan.

RESPONSIBILITIES
e Provide targeted learning opportunities to choruses and quartets to respond to member
needs.
e Facilitation and teaching may focus on any aspect of chorus leadership and management,
such as marketing, membership an retention.
Deliver coaching/training at regional education events.
Contribute to the region’s educational plan.
Maintain a strong connection with directors and members within the Region.
Work with the Regional Education Director and education team members to develop an
effective program of regional education.

EACH FACULTY MEMBER WILL
¢ Maintain effective contact with the Education Coordinator and other education team
members.
e Check and respond to emails in a timely way (5 working days).
e Have up-to-date software and the ability to participate in webinars/Zoom/Teams meetings.

POSITION EXPECTATIONS
e Strong coaching/teaching and facilitation skills.
Effective verbal and written communication skills.
Personal presentation appropriate to a regional representative.
Ability to work independently and as a member of a team.
Ability to maintain confidentiality where required.
Experience in identifying and providing for the educational needs of the region’s members.
Ability to manage moderate stress in meeting deadlines and working with a range of
people.
Ability to attend regional events; some travel is expected.
o Willingness to undertake further education in response to the changing requirements of
the region’s educational plan and to keep skills up-to-date.



